Question Paper for Selection cum Suitability Test to the post of Jr. Clerk cum Typist in Level-

2 Pay Matrix of 7th CPC to Sr. Clerk cum Typist in Level-5 Pay Matrix of 7th CPC against LDCE
in Personnel Department in Kharagpur Workshop// -S4 HIATE H it fUrT # Tasiis

¥ fawg 74t Wl & dad-2 3q9 Afcey A GfR Fad I8 ersiite  dax 74t didikft & dad-5 3
Afeey A iR Fadh Tg ersfiRe & Ue W I+ Ug IUgddd Uie & fore g U= |

1. Date of Written Examination / ferf@a adiam 1 faf¥r: 24.03.2026
2. Time / §94: 274 Shift / GE 9Tel,
3. Duration / 3/@f¥f : 90 Minutes,

4. Total Marks % |1d: 100,
5. Venue / ®TdsH &1 ®IM: Kharagpur Workshop / TSI HRIRITET

Important instruction to the Candidates:: G{W%WW%

1) There are all total 110 questions out of which 10 questions are related to Raj Bhasa, i) Eﬂﬁ
$A 110 T & FSHH I 10 U ASTHTNT I Taiferd g
ii) Out of 110 questions, the candidates have an option to answers only 100 questions ii), 110

Ul 7 ¥, IFHIGIRI & U ad 100 U4 & IR & &1 fdbed gl

iii) Each question has multiple choice and carry 1 marks, thus total marks of the written
examination is 100 marks. Candidates should write only the correct option in the Tablet / Answer

Sheet, say- A, B, C or D iii) TA® U SgfAwlld g 3R 1 3% &1 3, 3 UHR fafad wien & $a 3% 100
3@ g | 3naffal o Cade/IWR Raw! § had Tal fadbed g1 foram ey, S¥- A, B, CATD |

iv)  There will be 1/3 rd (One third) negative marking for each incurrect answer iv) Td® TTad
IR & AT 1/3 (T [A8TS) THRIAD 3ih BT,

v) Ifany candidate answers more than 100 questions, the first 100 attempted questions will only

be counted for evaluation, V) ‘qﬁﬁé JHear 100 T 31w Ui &1 B?Ra_cﬂ%, ar EI%?[ 100 YO
U T Uil b1 Had Gedic o forg fm s,
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QUESTIONS // U=

Attempt any 100 questions out of following 110 questions

fraferfad 110 ugi & A fH=E 100 U4l &1 IR g

1. No Railway Servant shall be granted leave of any kind for a continuous period exceeding
A) Syears B) A4years C) 3years D) 2years
1. oot oft Yara et &t Y 3% AAR 3fafd & fore fodt oft g &1 et et <t St
A) 5 9Td B) 4 T C) 3 It D) 2 HTd
2. Railway Servant is entitled for credit of days of LAP in a year
A) 15 B) 30 C) 25 D) 60
2. %aﬁasﬁaﬁ@a&fﬁ@@% feli & Hfgc PTepar @
A) 15 B) 30 C) 25 D) 60

3. Leave on average pay is credited in advance in 2 instalments of 15 days each on the first day of ___ and
every calendar year.
A) 1st]Jan/1stJuly B) 1stJune /1stDec C) 2ndJan/3rdJune D) 1stuly/5th July

3. AT IR G UAD haskad i 3R ¥ ugd foT 15 fot ot 2 forwal
3FH TG I SH B o1 B
A) 1 SFa/1 JaATR B) 1 SH/1 fG¥R €) 2 SHa¥l/3 §F D) 1 SAR/5 AR

4. Ordinarily the maximum leave on average pay that may be granted at a time to a railway servant shall be

days.
A)50 B) 70 C) 120 D) 180

4. JTAAR TR TS Ad HHAR B U THI T & ST aTeht Sid da R ffwan gl faagnh
A)50  B)70 €) 120 D) 180

5. In the year of appointment, LAP shall be credited to the leave account of an employee at the rate of ___
days for each completed calendar month of service
C 2%
ﬁgﬁ{%?ﬂfﬁ Wﬁ%%%@ﬁﬂ%%ﬁ & Bt R W HHART & SaHT=T WTd § ST faa
\_rl Q‘III

A 0 B) 5 Q) 2 % D) 4
6. The amount of leave on half average pay that can be availed of in one spell shall be limited to
A 20 months B 24 months C 36 months D 90 days
6. MY 3N Iq- TR UH IR T &t S b1 ATt get b1 A q® it gl
A 20 WgH B 24 WM C 36 HgH D 90 f&a
7. Leave not due is debited against the leave, which he is likely to earn subsequently.
A LAP B Hospital leave C LHAP D LWP
7. 39 TRl gl & Fel & [aog Sfuc fear Jar 8, B a8 o1g & 3ifvfa w1 &) Yurar w@ar g1
A TaQd! B 3RUATA Q& C Tauaudt D TaSsgUt
8. Arailway servant while in service can encash LAP upto days at a time.
A 40 B 10 C45 D 15
8. U ¥ad HHARI YA A WA gUTH SR | ft ao waudt Y= G Bl
A 40 B10 c4s D15
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9. A female Government servant with less than 02 children may be granted maternity leave
for

A 100 B 135 C 180 D 160
9. 02 T HH T el Afed BRI HHART B AT DTN 3T S Fehell §
A 100 B 135 C 180 D160

10.  CCL for 730 days shall be granted to female railway employee for

A First 2 minor children B Any number of children
C Only one child D None
10. ARG Yad HHARY B! & forq 730 Tl 1 HRdied Uar &t Seet
A U 2 TATeTerT s B fooait ot o | a7
C HId T a1 D ®Ts Tol

11. The object of The Railway Servants (Hours of Work and Period of Rest) Rules, 2005 is to regulate the - i)
Hours of employment ii) Period of Rest iii) Payment of Tough location allowance iv) Payment of
overtime for extra hours performed beyond hours of employment.

Which of the above is INCORRECT - A iii) Biv) Cii) D i)

11. Y03 9 (T & He 3R 3R P1 3@ FHH, 2005 BT I - F1 AT PRATR - i) ISR & °e ii) 3R B1 3@ iii) BT I H BT
YA iv) SHcRad gel & T SfiaRergH &7 Y AR & He.

SWREAAYSHITAde -  Aiii)  Biv)  Cii) D)

12. A Railway servant may appeal within 90 days from the date of declaration of change of classification to
_____against the change in duty roster by the Railway administration.
A. General Manager B. Railway Board C. Regional Labour Commissioner (Central)
D. Commissioner, Railway Safety

12. Qgﬁéﬁﬁﬁé%ﬁ%@@ﬁw%wmﬁwﬁmﬁmﬁ sofeAiwp affar _ ordiid o bl
|

A. TETIEY® B.Xold SIS C. &1 o7 SIge (b)) D. MY, YeTd JR&f

13. As per Hours of Employment Rule employees are classified into number of
categories.

A. Four B.Three C. Two D. Six
13. JASATR & 6 a0 & AR HHATRA! B gfort o arifera foar man B

A.9R B.H c.al D. B8
14. Standard Hours of duty of Continuous category of employeesis ____ hrsin a week.

48 Hrs B. 45 Hours. C. 75 Hrs D. 42 Hrs.

14. W%Uﬁé?mﬁfq‘raﬂsqﬂé?wa%wwﬁ g gl
A.48%C B. 45 €c| C.754c¢ D. 42 °¢.

15. Waiting Room Bearer comes under Classification

A. Intensive category B. Essentially Intermittent C.Continuous D. Excluded
15. AT FH fooR THRUT I ST ST &l

AT B e UdISEIS I CFR®R D. afgpd

16. In which category Railway employees employed in confidential related work are Classified as
A. Essentially Intermittent B. Intensive category C. Continuous D. Excluded

16. o= Geferg sl § Brika Yad seanal o g Juft § arifed o mr g
A NPT FUJIHIF B B. TTEH A0R c.fm  D.9fespd

17. Maximum how many breaks can be there in a split shift?

A. Two. B. Three C. Four D. Single
17. U fRefe Rve # 3iftiepH fobd sieb 81 qeb &7
Al B. dH C.9R D. Thd

Continued to Page-4 gv7-4 gv Gt ?



4

18. The document which shows employee’s daily hours of duty, weekly rest and break between spells of
duty besides other necessary particulars is called
A. Duty Chart B. Roster C. Attendance register D. Overtime Allowance Register

18. T8 XTI STl HHARY Bl b ST P He, AT ARTH 3R SYCT & s & RIS P STl 3= AT [qaRunt

&1 ERT 3, P g |
A. S ATE B. IR C. JURUMIIVRER D, 3NaRCZH YT IoReR

19. Appointment of Regional Labour Commissioner is made through:

A. Railway Board B. Human Resource Ministry C. Labour Ministry D. Collector
19. &= oA g &t Fgfad frads gR1 &t o 6:

A.XAd I8 B. HIFd J1Y HATeg C. %H HATe™ D. Bl

20. The category of employment in which the employee does not get any rest or very littlerest in his duty
hours is called:

A. Intensive (B) Continuous (C) Essentially Intermittent (D) Excluded
20. AR & a8 ol Foras Hremt 1 3ot St & bl W H13 3R el fAierar a1 §gd &1 AR firedT 8, Heard &
A. & (B) PR (C) SHHER U J b3 B (D) Siewpd
21. Allowance that is given to Railway servant for performing duty beyond prescribed hours of
employment:
A. Travelling Allowance B. Dearness Allowance C. Overtime Allowance

D. None among these.

21. ISR & i ©el § 3iftreh THY b ST B TR ¥eid HHARY b1 feram ST aredt i

ATETYT B TS Yl C. SifaReTEH U

D.STH A BIS Tl
22.  Appeal against the orders of Regional Labour Commissioner can be made to CentralLabour
Commissioner within

A.30 B. 60 C.90 D. 180
22. 8T Y T b SHTCRN & (A% U HAId 9T G Dl & iR &1 o1 Il 5|

A.30 B. 60 C.90 D. 180

23.  Duty period between 22.00hrs to 06.00hrs is treated as Night duty and paid Night duty allowance
(NDA) at hourly rate equal to

A. (Basic pay+ DA)/200 B. (Basic pay+ DA)/100. C. (Basic pay)/200 D. None of these.
23.22.00 TS ¥ 06.00 91 & 1T DI S A B A SIS AT ST § 3R A SIS 4T (TSI Ui weT Y v
% SRISR YA B S B

A. (& dd-+81T)/200 B. (& Ad-+81T)/100.  C. (Y& da1)/200 D. H1S el

24. Which method of Job Analysis is adopted generally for correct classification of employment?
A. Factual Job Analysis B. Rough assessment C.Issuance of certificate  D. None of these

24. ATR & a1 AHepRUT & fore ArATIa: S fa=eioor ot o1 4t fafty =g ot g2
A. TATHES BT fARAN B. Hedl Heidh C. YHIUUH SR} SRAT D. DS gl

25. Full CTG is granted to the railway servant who is transferred on administrative grounds if transfer
between stations is or above.

A. 20kms. B. 30 kms C. 50 Kms D. 8 Kms
25. TR YR R RIFART 814 dTd Yeid HHART HI guf WieTolt Y& &1 oirdl g, afe TR & o1 RIFR

a7 I 3 g

A20fedl B30 fobet C. 50 fopeit D. 8 fopeit
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26.  CTG shall be granted at the rate of of the last month’s basic pay
A. 100% B.80% C.75% C.180%

26. Tt U@ #gH & ol 9 & DI W R & St
A. 100% B. 80% C.75% C. 180%

27.  The Railway servants (Discipline & Appeal) Rules came into force in the year .
A.1968 B.1972. C1966 D.1978.

27. 309 HHART (SR T4 3fdta) faw auf DY
A. 1968 B. 1972. C 1966 D. 1978.

28. form is used for placing a Railway employee under suspension.

A. SF-5 B.SF-11 CSF-1  D.SF-2

28. fordll ¥ed HHaR &1 Fdifed & & fog ®IH BT ITANT 3T SI1aT 3 |
A. SF-5 B. SF-11 C SF-1 D. SF-2

29.  Suspensionisa under D&A Rules, 1968.

A. Penalty B.Notapenalty C.Major penalty D.Minor penalty

29. fydie € ts T fgH, 1968 & d8d U g
A. ST B.SHMIEl  C.FSISHMT  D. AT JAMAT

30. Rule No.___of the Railway servants (Discipline & Appeal) Rules deals with Suspension.

A 6 B.7 C.5 D.1
30. YA Jaeh (SR U9 3rdite) Fad &t Fam e fAees 3 96fia g1
A.6 B.7 C5 D. 1
31. form is used for Deemed Suspension
A. SF-5 B. SF-4 CSF-1  D.SF-2
31. SIFS TR & g B BT ITIRT a1 Sl
A.SF-5 B.SF-4 C SF-1 D. SF-2
32.  Rule No. of The Railway servants (Discipline & Appeal) Rules deals wit Penalty.
A 6 B.7 C.5 D.1
32. YAq HHART (SR SR i) fFram &1 faw dwe 33 gefdd B
A. 6 B.7 C.5 D. 1
33. form is used for imposition of Minor Penalty.
A. SF-5 B. SF-4 CSF-1  D.SF-11.
33. WIH BT ST AT AT @ & fore faram S g1
A. SF-5 B. SF-4 C SF-1  D. SF-11.
34. is the lowest penalty under RS (D&A) Rules, 1968.

A. Censure B.Warning C.Recorded warning D. With holding of Pass & PTO
34. RS (D&A) F0H, 1968 & d8d Iad HH JAM B

A e B. T¥dTa! C. Reprss arat D. U 3R Ttei [av & Iy
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35. form is used for imposition of Major Penalty.
A. SF-5 B. SF-4 CSF-1  D.SF-2
35. B BT IUIN THE &8 M & g fopan S 3
A. SF-5 B. SF-4 C SF-1 D. SF-2
36. Major Penalty shall not be imposed on Railway Servant without conducting ___
A. Meeting B. Inquiry.  C.Election  D. Selection.
36. AT TaTeH & YA HHART TR FST AT g TRITT ST |
A. 33% B.UBA®. C.gd D. T
37.  The disciplinary proceedings should be on the death of the charged employee.

A. Closed immediately B. Continued C. Temporarily closed D.None of these

37, SRIU HIRT B GG R SREAAG Pfalel g =iy
A QA dg B. ORI C. VM ETIEE D, Pl 8l
38. form is used for nomination of Inquiry Officer.
A. SF-5 B. SF-7 CSF-1  D.SF-2
38. S SHIIBRY & A & forg HiH BT ITINT a1 ST 5
A. SF-5 B. SF-7 C SF-1 D. SF-2
309. form is used to appoint a Presenting Officer.
A. SF-8 B. SF-4 CSF-1  D.SF-2
39. TR HTABRT BT Fgfad & ferg WIH BT IUGIT far ST g
A. SF-8 B. SF-4 C SF-1 D. SF-2
40. The time limit for submitting Revision Petition is days
A.30 B. 45 C.60 D.90
40. QTSI ATRIGT URgd R B THT T e
A.30 B. 45 C.60 D.90

41. Which of the following categories is/are not a running staff?
A. Assistant Loco Pilot B. Shunters C. Tower Wagon Driver D. None of these

41. Frafifea 3§ w1 @ Aol 3 T 3/

A. U8 Aib U-@E B, Xied C. TR I JB/R D. T8 4 P e
42. of basic pay will count for calculation of pension and gratuity of running staff..
A.50% B.55% C.30% D. None of the above
42. T % F URE 3R I B TUAT & T got daq & ! T ST
A.50% B.55% C.30% D. SR # ¥ PIs !

43.  What s the rate of Transport Allowance to the handicapped Railway employees who does not use
railway vehicles?

A.10% of basicpay  B. Double the normal rate of Transport Allowance  C. No change

D.Rs 1000/- to all

43. Y4 ATEAl BT IYTNT 8 B aret [ApaiT Yad HHATRAT & o uRag vl P e 1 82

A. & daH BT 10% B. URG® Y 1 ITHIRI & ¥ GRIAT C. P uRad gl
D. 94t &1 1000/- ¥

Continued to Page-7 Z?W-7 WWR??
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44. Nursing Allowance is payable at what rate?
A.Rs 6800/- per month B. Rs 7000/- per month C.Rs9000/- per month
D. Rs 9400/- per month

44, TRIMyAIFIRITT?
A. 6800/- SUT UfG HATE  B. 7000/- SUY UfI AT C. 9000/- SYY UfT HIE  D. 9400/- 3T Ufd A

45. Ration Money Allowance payable to
A. All Level-1 employee B. All Level-1 employee working in Hill Area C. RPF personnel
D. None of these

45. 1 ST I FA 4R
A Y d9d-1 HHIRl  B. iRd than # & o34 9 9t d9d-1 el C Rt uwm HHf D 390 Y BIS EY

46. In how many classes are the cities divided for grant of House Rent Allowance?
A. Three (A,B,C) B. Four (A,B,C,D) C. Four(W,X)Y,Z) D. Three (X,Y,Z)

46. AHH faHman 11 <A & fog e &1 foran avit & fafora fosam man g2
A dH(ABC  B.IR(ABCD) C. IRWXYZ) D.dF (XY,2)

47. National Holiday Allowance is payable to the maximum up to which pay matrix level of Non-

gazetted employees?
A.Up to Level 5 B. Up to Level 6 C.Upto Level 7 D. Up to Level 8

47. 3RISURT HHATRG BT AT a1 HaT i g Ia7 e TR d% T 32
Addd5d® B.Wad6dd C.Wqd7dd  D. ddd 8 AP

48. What is the percentage of Travelling Allowance if an employee was out of headquarters for 10
hours?

A.50% B. 65% C.30% D.70%
48. 9 B HHARY 10 S & AT TReATerd J 916 X1 § < T HlT T Ufa=Id T 82
A. 50% B. 65% C.30% D. 70%

49. Time limit to furnish reply by Zonal railway for Draft Para is
A. 1 month B. 8 weeks C. 6 weeks D. 4 weeks

49. gre W & AT SileTel Yord @RI IR TEJA L T THT WA &
A. 1 HEYAT B. 8 gTdlg C. 6 gcdg D. 4 Hcdrg

50. Demands Payable is budgeted for

A. Both debits and credits B. Only debits C. Only credits D. Net (credits) only
50. &g HAN & foIT soic @r &m gl
A. 3fe 3R Hfge gHt B. %ad Sfec C. bad shiee D. bdd A (H1S0)|
51. As per ID Act 1947, " " means the termination by the employer of the service of a workman for
any reason whatsoever, otherwise than as a punishment inflicted by way of disciplinary
action.
A. Retrenchment B. closure C. lay off D. lock out
51. 33l ATATH 1947 F 3R, " " 1 31 FaaaT gRT fordt HHart &1 Tar o fedt +ft srRoT 9
FHIG BT &, R RIS HRATE b &S b
A. et B. &G Bl C.®cl  D. drared!

Continued to Page-8 gv7-8 gv &Rt ?
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52. Which among the following is/are true regarding Industrial Disputes? [Sec. 2(k)]
"Industrial dispute" means any dispute or difference.
1) Between employers and workmen  2) Between employers and employers
3) Between workmen and workmen 4) None
A1&2 B.1,2&3 C.2&3 D. None of these

52. 3 faarel & Tey & fFgfafed 7 T o IR T 87872 [URT 2(F))]
"3 fare @1 s ¢ IS faare a1 Aavg |

A. 1) st 3R TR & &9

B. 2) friadratt iR Fraeansit & g

C. 3) BTH B aTdl 3R HTH B3 Tl & a1

D. 4) ®Is &l

A 13R2 B.1,2 3R 3C. 23R 3 D. 370 J P13 g

53. .In the case of any industrial establishment in which 100 or more workmen are employed onany day in
the preceding 12 months, the appropriate Government, may by general or special order require the
employer to constitute a

A. Works Committee B. Labour Court C.Tribunal D. Arbitrators

53. Tt ot iienfites ufas™ & Are & ored frsd 12 78T o faraht oft &7 100 a1 3116 HTHIR S1RG €, Sugad

DR, WA 1 {92 312 gRT e EIRIGEEZE EARLETACIE]
A BT T B. ¥ R . TATIPRUI D. AR

54. As per ID Act, no person employed in a public utility service shall go on strike, in breachof contract
without giving to the employer notice of strike, within before striking or within of

giving such notice.
A.6 weeks/ 14 Days B.5weeks/ 12 Day C.8 weeks/ 10 days D.3 weeks/ 3days

54. 333t AT & R, Wasi-d IUTIRTar ¥a1 # g ®13 +f aafda, gsara 9 ugd & o ar
T Hftg g & & iR, e & gsdrd o o QT faF T, SrdY &1 e dd gu, godrd WK ol
STET |

AcTw/i4fea  B.sTwe2fRA c.suwme/iofecd b3 Iwres

55. As per the Payment of Wages Act, 1936 no wage-period shall exceed -------- days
A. 15 B. 20 C.25 D.30 days
55. I YT AR, 1936 & STHR Bis H Ia-34afe - e 9 afftrep =81 Brft

A. 15 B. 20 C.25 D.30 e

56. Staff Benefit Fund (SBF) works for the benefit of Railway Employees.
A. Gazetted. B. Non Gazetted C. Trade unions D. All the above

56. W% 9fAfhe B8 (SBF)  ¥dd HHATRA! & @H & fo 11 HRar g |
A. U B. SRISURA  C. ¢S gf-a D. SR a4t

57. Permanent Negotiating Machinery functions in tier system.
A. Three B Four C. Five D. Six

57. Tt ardf HRi TR ol # S et & |
AT B4R C. U™ D. 8%

58. ___ number of meetings held at Divisional /Workshop PNM level.
A. Three B Four C. Five D. Six
58. THTTIT/BRIRITCT TITATH TR TR AT 96 1 FEAT |
AT BdR Cc.Ud™  D.B%

59. ___ number of meetings held at Zonal PNM level.
A. Three B Four C. Five D. Six
59. S HiTTH WR R M 981 &l G|
A T B R C. U D. B8
Continued to Page-9 Jo7-9 WWR??
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60. ___ number of meetings two with each Federations will be held at Board PNM level.
A. Three B Four C. Five D. Six

60. S YITUH TR WIS HSREAF Y &l 969 SMford Pt st
A dH B R C. Ui D. %

61. Issues notsettled in Railway Board PNM shall be referred to
A. Adhoc Tribunal B. Labour Court C.High Court D. Parliament

61. Y9 A1 Yroed & 9 gora) gel & DI ST ST |
A. ded IRTYBRUT B, YA ARG C. IA AT D. TG

62. JCM Refers to
A.]Joint Consultative Machinery B. Joint Common Machinery

C. Joint Collective Machinery. D. Joint Constructive Machinery.
62. ST &I HalHd H g
A. TG IRTERIGHT A=A B. Tgad AT A=At

63. Participation in illegal strike amounts to

A. Dies-non B. LWP C. LHAP D. Break in service
63. 3dY gSaTd H HIT AT
A. SI89-AH B. LWP C. LHAP D. 9d1 H SHIae

64. PREM refers to
A. Participation of Railway Employees in Management
B. Participation of Railway Employees in Manufacturing
C. Participation of Railway Employees in Maintenance
D. Participation of Railway Employees in Modernization
64. PREM T dTcqd
A. TSy H Xefd HHAIRT T HRfTERT
B. fafaior 7 Y@d wHaial @t uriiert
C. TERTTA # Yed HHATRA! BT Ut
D. 3D IHR0T H XA HHATRG! BT UFTGRI

65. PREM functions in levels
A.3 B. 4 C. 6

65. PREM TR R B HAT 8
A.3 B.4 C.6 D.8

66. PREM meetings at Railway Board level is chaired by
A.CEO & CRB B. Member Staff  C. Member Rolling Stock
D. Member Traction

66. Ad ATS TR TR PREM 3! B! SfeTefdl ERIDI T & |
A S IR AR B WD C. G AT Kb
D. HGH B[
67. Workman Compensation Act re-named as
A. Employees’ Compensation Act B. Employers’ Compensation Act
C. Employment Compensation Act D. none
67. FHBR ol A &1 11 deasm R fean T |
A. HHART Gafaen Sfafam B. fiaar gamasT siffay
C. ISR ga{1aer Srfifam D. ®I3 &l

Continued to Page-10 I?W-IO gv WR? ?



68. Employer is not liable for compensation if injury is dueto ___
A. Influence of drinks/drugs B. Willful disobedience of rules
C. Willful removal of safety gadgets D. all the above
68. Tfedle  HHRUE g dl Faiaar Gaael & forg IwRard 781 8 |
A. TT/RI geTdf &1 guTa B. ST ol &1 fasm
C. JRET ISR D TAGHHR GeHT D, SURIGd T+
69.  The compensation amount shall be deposited with
A. Bank B. Employees account C. Labour Commissioner  D.none
69. FHTAHAT T o U SFHT &1 ST
A.§% B. HHIRI @A C. 9 3Tgad D. B8 e
70. Exgratia lump sum compensation is paid to the families of railway employee ____

A. who die in harness in performance of bonafide official duties
B. who die in harness in performance of non-official duties
C. who die in service D.none

70. Y93 HHARY & URAR] B TSR 398 A T Y fparsars
A. ST AT SMYHTRS FHefat BT UTe HRd gU TR oI §
B. S TR-3Mre TR Fefedl T Te HRd §Y R S &
C. SN UAH ERAT A & D. ®13 Tei

71. ExgratiaLumpsum amount paid for death occurring due to accident in course of performance of duties
is

A. 25 lakhs B. 30 lakhs C. 20 lakhs D. 35 lakhs
71. U & SR GG 81 TR 38 I ThHd YT
| ST e g
A. 259G B. 30 919G C. 20 ¢l D. 35 ¢l
72. Pension is subject to
A. Future good conduct B. Future bad conduct C.both A&B D. none.
72. URH & e
A, HIT T 3T 3MRUT B, AT HRISMRT €. A SR BEHl D. B el
73. Superannuation Pension is paid who retires with minimum ____ qualifying service.
A. 10 B.20 C.30 D. 32
73. YATgRI UXF &1 YTaE fBAT ST g o gIad 36 aT & 1Y Jarga ararg |
A. 10 B. 20 C.30 D.32

74. Amount of Pension shall not be paid less than___ of last month’s pay at the time of retirement with effect
from 01.01.2006.

A.20% B.30% C.40% D. 50%
74.01.01.2006 ¥ JATgRT & THI URH S IR USA TG H ddId__ HH Aol &f gt
A.20% B. 30% C. 40% D. 50%
75. ___ days of both LAP & LHAP are entitled for encashment of leave at the time
of Retirement
A.50 B. 300 C. 250 D. 125
75. LAPRLHAPEHI®  faa YaifgRy & 9ma el & THeIdhr0 & §HAR &
A. 50 B. 300 C. 250 D. 125
76. With effect from 01.01.2024, maximum amount of gratuity shall not be more than ___
A. 20 lakhs B. 25 lakhs C. 30 lakhs D. 50 lakhs
76.  01.01.2024 ¥ IS &1 fYHaq AR ___ I 34fAF 51 gHNt |
A. 20 Tl B. 25 g C. 30 ¢ D. 50 I
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77. Compassionate allowance shall be sanctioned to by CompetentAuthority
A. Railway Servant who is removed/dismissed B. Railway servant on voluntary retirement
C. Superannuation D.None
77. S UT YT H&H UMUBRI gRT DI Wlpd forar Sgm
A XA HHAR} o geranaeid far mar g B. Y04 HHAR] Wi YaTHghi IR
c. Jarghd D.PIS !
78.  Minimum pension as per 7th CPCis Rs. .
A. 7000 B. 4500 C.9000 D 3500
78. 791 YRR & TR ~aH U 3. g1
A. 7000 B. 4500 C. 9000 D 3500

79.  The maximum amount of Pension that can be commuted is
A.30% of pension B. 40% of pension C.20% of pension D. 50% of pension
79. URafId BT O Geb+ aTeit UM Bt B Ry g
AU ®B130% B.UITH140% C. U B120% D. U= &7 50%
80. The family pension shall not be less than % of the minimum of the scale heldby the
employee at the time of retirement/death.

A.50 B.30 C35 D. 60
80. TIRATRS UM JAHIRIEY & THI HHART §RT YTRT FATH ddT9H & % o HH gl grill
A. 50 B.30 C.35 D. 60
81. Pensioner would be entitled restore his commuted pension after expiry of years.
A.20 B.12 C15 D 16
1. Uerift  off &t gEifd & are 3rgit uRafdd UM S8Te &3 &1 §HaR ghT|
A20 B.12 Cl15 D16

82. Post Retirement Complimentary Passes are admissible to Railway Servant retired after putting in
years of service.

A20 B.12 D
82. aﬁaﬁ@m%mﬁaﬁqﬁmmﬁﬁﬁaﬁqﬁ@mmﬁw@mﬁél
A20 B.12 C15 D16
83. Railway Servant with minimum of of qualifying service are entitled for Voluntary Retirement,
by giving three months advance notice.
A. 30 years B. 10 years C. 33 years D. 20 years
83. <IaH g YT a7 Yad HHARY 19 HeH B ST Yo SR Widd  Jan-gid & HaR g |
A309%  B.10dY c.33a4 D. 20 I
84. With effect from 01.07.2017, Rs. amount of Fixed Medical Allowance is paid to the opted
pensioner/ Family Pensioner per month.
A.Rs.1000 B. Rs.3000. C.Rs.2500 D. Nil

84. %%.2017%%11”@,5wﬁaﬂﬁmmﬁmwmlﬁﬁqﬁ%ﬁ@amuﬁﬁ_ﬂﬁmw
ST 81

A.%.1000 B. %.3000 C.%.2500 D. A
85. Maximum number of dependents can be included in a pass / PTO
A 2 B.3 C. 4 D.1
85. T Ur/dictal # siftraran wieam o Sf1f3ral o1 qnfera fasan o Gevan 8 1
A 2 B.3 C.4 D.1
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86. Group ‘C’ employees with service 25 years and more are eligible for set of postretirement

complimentary passes every year.

A 2 B. 1 C.3 D.4
86. 25 TY 3R ITY 31 PI JaT ITdt T A HHARY §R A1 Jargha & a1 e urg & Je P U |
A. 2 B.1 C.3 D.4
87. Following Married Daughter is eligible to be included in Privilege pass
A. Below 18Yrs B. Below 21Yrs C.anyage D.noteligible
87. Fafafed faarfed i faRwReR ura & 2nfie 89 & e ua &
A 1BTHIHH  B.21ITNIAHA C. ®is vt 3y D. U &
88. A Government servant holding in Group 'C' post; may accept gifts from his near relatives or from his
personal friends having no official dealings with him, but shall make a report to the Government, if the

value of such gift exceeds:
A. Rs10000/- B.Rs 7500/- C. Rs 5000/- D.Rs 2500/-

88. THE It UG IR HTRA Uh BRI HHAR], 30 e Tafr § SUGR WIHR S v g AT3D 1ol 21 o ot
ISP Y BT MGG .S 781 8, AP 9 T IUSR BT Yo 3T e B Al I8 TWHR B RUE 3T |
A. 10000/- ST B. 7500/- ¥Ud C. 5000/- U4 D. 2500/- T4

89. An acting Rly. Servant can be allowed to act as Defense Counsel?
A. 2 No. of cases B. 3 No. of cases C.4 No.of cases  D.5 No. of cases

89. T AT YA, PR P! §d DI &b Y | B DR B AN <1 S Febell 82
A. 2 HTHA BT =T B. 3 HHA! & GBI C. 4 A ot IB D. 5 HTHAI &1 I=AT

90. Which deduction from subsistence allowance cannot be made?

A. House Rent B. P.F. subscription C. Income Tax D. None
90. fafg vl ¥ B W FHeKdt el B S THA?
A W bR B. UL.U®B. Gaxgdl C. 3P D. ®Is 5l
91. The staff Pay Level more than Level -4 and up to Level-6 are eligible for Type quarters.
A1l B. 111 C.1v D.V
91. Wad-4 ¥ 3 3R Aad-6 TP & dad WR I HHARI ey fomifedl & e um &1
ATl B.1II C.1v D.V

92. A Railway employee on transfer on station to another which necessitates change of residence, may be

permitted to retained the railway accommodation at the former station upto months on
payment of normal rent and further months on medical ground on payment of special licence fee.
A.2,6 B. 4,4 C.24 D. 4,6
92. Ue ¥Ad HHAR B! fardt 30 WA TR RIFTARU WR, forgas forg Fary uRkad= &1 sraadsdr gt 8, I a1 & e W)
Ud W W YA A & TN d% 3R faRy ArEdY Yeob & YITaH R RIfdram sner w TN d% 91T
TG BT Al < S Tl
A.2,6 B.4,4 C.24 D. 4,6
93. Ifthe number of Railway quarters is or a separate register should be opened showing the details
of allotment of Railway quarters OC, SC & ST employees.
A.30 B. 40 C.50 D. 100

93. u%?éwﬁﬁaﬁm__%mww 3, T 3R T HHeTREl & 3ded o1 fdaRur femm aTe Ueh 3re IReR Tiell ST
[
A. 30 B. 40 C. 50 D. 100
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94. Whether pension is payable in the cases of removal or dismissal of a railway servant?

A. Pension is payable. B. Pension is not payable.
C. Compassionate allowance can be considered. D. None of these.
94, T XA HHARI BT g T A B 1 RUf & U=M 30 82
A TRF TR B. U T 51 3

C. 3HIT A R R P ST AHd18l D, TR I DS a1

95. Which penalty does not effect for promotion?
A. Stoppage of Pass/PTO’s B. Reduction in post
C. Dismissed from service D. None

95. B H1 &S Yardfd W UHTd 8] STerdl?
A TR/ACIS HT¥HT B, U H HHI

C. Ja1 ¥ gEid D. ®Ig eI
96. Inquiry is not necessary when an employee -
A. Intoxication of Alcohol B. Conviction of a criminal charge
C. Misuse of Railway property D. Miss behaviour with supervisor
96. HHIRN T R IHATS HTaRTD Tl
A. RIS BT AR B. SR 3RIT Bt Tl
C. Ydd Gufy &1 geudm D. TA&S P HIY TTed HATER
97. The rate of contribution to join RELHS for Level 7 to Level 10 employees as per the 7th Pay
Commission shall be last month's basic pay drawn or amount whichever is lower.
A.Rs.78,000 B. Rs.30, 000. C.Rs.1, 20,000 D. Rs. 54,000

97. 7d 9d SMRINT & YR ad 7 ¥ Add 10 & HHAMRAT & oY SRELATICY A AMAA A S oW aiTeH Bt &R
fUse T8 &1 ga da= a1 afRr S off BH g, B
A.78,000 . B. 30,000 %. C. 1,20,000%. D. 54,000 %.

98. Joining time admissible where distance between the new station (to where transferred) and old station
is 2001 km is days.

A.8 B.15 C.12 D. None
98.@%@3;{@61@%%&1@ 3R M WA F o1 &1 g 2001 ], 767 Werd s ama
|
A8 B.15 c.12 D. &S gl

99. An employee is allowed to join duty with PMC upto 03 days provided the employee furnishes a
declaration that he/she had not suffered during this period from any disease.

A. Heart B. Chronic C.Eye D. Respiratory
99. T HHARI B! o3 Fol aep dTerht & wr st o 2nfira g ot 3rgufa 8, a=1d fob et Ues Siwom U= U - b g
29 3l & SR fareht oft s & ifga et o
A. BT B. St C. 34 D. 94

100. Employees with disabilities are eligible for days additional CL in a calendar year to be sanctioned as
SCL

A.12 B.10 C.4 D. 15
100. fyepeiiT HHERY U Betey ¥  TaRiue & w0 § Wied fby o aral a1 & sifafed dua & Rigu= g
A.12 B.10 C. 4 D. 15
101. State of Jharkhand comes under Region .
A“C” B.“A” C. “B” D. None of these.
101. FRTUS I REEARUREIRIN
AT B."®" c.ma" D. ﬁﬁ@ﬁ%qﬁl
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102. Which Ministry takes important decisions pertaining to Official Language?
A. Ministry of Railways B. Ministry of Home Affairs C. Ministry of H&FW
D. Ministry of Labour& Welfare

102. I T AT ASTHT F Taiferd Ageayuf fofa darg?
A. QA HAT B. T8 HATCY C. WY Td URIR STl HATed
D. %H Ud STl HATT

103. When is “Hindi Day” celebrated every year?
A. 25t December B. 14t February  C. 14th September D. None of these

103. YA Y "fe<} feaw" e A ST 87

A. 25 fadisR B. 14 BRaRI C. 14 RdsR D. 3T A PIS T5!
104. When was the Official Language Act was passed?

A. 1963 B.1976 C.1974 D.1966
104. ITSTHTYT AT e Ui gam

A.1963 B.1976 C.1974 D.1966

105. Who is the Chairman of Central Hindi Samiti (Committee)?
A. Prime Minister B. Speaker of LS C. Home Minister D. President

105. Feflg gt aftfa @fafa) & s e g2
A T At B. AIYHT 3{eHe] C. 78 Hat D. Tgufd

106. When was Official Languages Rules framed?

A. 1967 B.1976 C.1974 D. 1987
106. IISTHTST f9H S ST T A7

A. 1967 B.1976 C. 1974 D. 1987

107. In which year, the Parliamentary Committee on Official Language was constituted?

A. 1967 B.1976 C.1974 D.1975
107. TSI ISTHTST FFAf BT 7To- foo av fopar T UT?
A. 1967 B.1976 C.1974 D.1975

108. How many Hindi courses are prescribed for Central Government employees?

A.One B. Two C. Three D. Four
108. F% WHR & HHARA & forg fva &<t ursusmw Fufia 82
A T&H B. Gl c.aH D. IR
109. What is the target fixed for documents coming under Section 3(3) of OL Act?
A.100% B.50% C.70% D. Not fixed
109. 3\Td Tae B YRT 3(3) P 3fid A I Gxardell & forg oar ey i |2
A.100%  B.50% C.70% D.dg el

110. In which form, the letter received in Hindi should be replied to?
A. In English only B. In English & Hindi  C.In Hindi only D. None of these

110. 8= ¥ U v &1 IR 59 =g H 1 =nfge?
A FPad DT B UGN ARG . Faafktd D3 H AP TSN

= THEEND // |G =



